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ABSTRACT 

Just like employees from industry or service organizations are prone to stress, exam supervisors are prone to stress, 
and the institutional HR has a role to play in helping the supervisors handle this stress properly. With this perspective, 
the paper presents a review of related literature. Exams, for instance, are quite stressful. The common belief, however, 
is that they are stressful for the students. This paper reviews different stress situations from the viewpoint of the 
teachers with the help of secondary data. The educational institutions conducting exams need to have good machinery 
to ensure that the individual supervisors remain stress-free during the exams' conduct. Related to exams, it is the 
educational institution's responsibility to ensure that they create and operate systems that lead to the smooth conduct of 
the examination. 
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Introduction 

Teachers, too, are prone to stress like any other 
employee. Of late the research, in this direction 
has increased. Writers have conducted studies 
in schools and colleges to assess stress issues 
faced by teachers. This paper reviews some 
such literature to understand the directions of 
the research that is taking place. It is interesting 
to note that authors like Garg and Bansal 
(2018) have put a case for setting-up up a 
Human Resource Department in the 
educational institutions to deal with such 
issues. That way, HR in educational 
institutions is a neglected area. However, the 
increased stress levels faced by teachers 
warrant systematic and professional HR 
intervention in educational institutions. 

Literature Review 

Kavita and Hassan (2018) examine stress 
amongst teachers from Malaysia. This study 
aims to distinguish the degree of stress among 
essential and auxiliary school teachers and 
contrast the degree of stress-dependent on 
segment factors. There are 268 respondents; 
the examples are teachers from chose essential 
and auxiliary schools in an area in Selangor. A 
survey poll was used, and the instrument 
utilized is Teacher Stress Inventory and Self 
Report Teacher Stress Questionnaire. The 
discoveries uncovered that mean stress level 
score for teachers in optional school is higher 
than elementary school with huge contrast in 

the mean stress level for essential (M= 2.13, 
SD= .558) and auxiliary school teachers [M= 
2.54, SD= .834; t (230) = - 4.720, p= .0001]. 
The study likewise showed that auxiliary 
school teachers saw more stress altogether 
stress factors: affinity with guardians, 
compatibility with an associate, responsibility, 
time oblige, understudy attitude, 
acknowledgment and backing, and lack of 
resources than elementary school teachers. The 
outcome also uncovered a critical distinction in 
the mean stress level scores for single and 
wedded teachers with mean contrast (0.42, p < 
.05). The finding likewise shows that teachers 
who have teaching experience between 11-15 
years experienced more stress, and teachers in 
age between 31-50 years experienced more 
stress than the more youthful age gathering 
(20-30 years) and more seasoned age gathering 
(51-60 years). It is trusted that the discoveries 
will assist applicable specialists with planning 
compelling stress management programs for 
the teachers to forestall the negative impacts of 
stress. 
Tang et al. (1999) researched factors that 
influenced stress, burnout, and job satisfaction 
among Hong Kong secondary teachers. In the 
first place, the specialists talked with previous 
Hong Kong teachers to decide conceivable 
instructor stress sources. Based on their 
proposed rundown of stress sources, the 
analysts made a poll that explicitly included 
things to the Hong Kong circumstance. The six 
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educator stress sources were: students (trouble 
making and unfortunate mentalities); others 
(supervisors and controllers); curriculum 
(exam demands); obligation (nonteaching 
obligations); teaching (time limitations and 
work yield); and acknowledgment (absence of 
acknowledgment for teaching and authoritative 
errands). The three educator burnout develops 
were stress excitement, energy protection, and 
fatigue. A gathering of 259 secondary teachers 
from Hong Kong reacted to the survey, which 
examined sources of stress, burnout, and job 
satisfaction. Information investigation showed 
that each of the six stress sources essentially 
identified with the entirety of the burnout 
results. Among the six stressors, educator 
responsibility was the most grounded 
determinant of instructor burnout. The students 
and other factors also affected job satisfaction. 
The current study's point was to examine 
whether diverse coping strategies intervene in 
the connection between emotion-guideline (i.e., 
emotion acknowledgment skills, emotion 
resilience skills, and emotion guideline skills) 
and saw stress in actual schooling (PE) 
teachers. The example comprised 457 PE pre-
administration teachers. Results show that 
evasive coping strategies negatively intercede 
the connection between emotion resilience 
skills and emotion guidelines and saw stress. 
Consequently, emotion-guideline may ensure 
against utilizing evasive coping strategies, 
which have been identified with higher stress 
in past examinations (Fabian et al., 2020).  
In this work, the stress factors of auxiliary 
schooling teachers in Greece are considered. 
This particular issue is important for the 
exploration topic called proficient uneasiness 
of teachers since it centers around the reasons 
for this issue at the particular degree of 
schooling. It is especially critical to investigate 
this marvel to explain which factors are 
prompting it, plan compelling strategies for 
handling it, upgrade teachers' adequacy, and 
improve the quality of instructive work. What 
is more, for overseeing teachers' stress, it is 
important to build up the pertinent examination 
in the instructive establishments and advance 
the current hypothesis (Foulidi et al., 2017). 
Teaching has been described as a stressful 
calling that is inclined to burnout. Less is 
thought about the particular manners by which 

teachers encounter and explore stressors related 
to their work. This study planned to 
subjectively understand how teachers who see 
high and low burnout levels portray their lived 
encounters in school environments. 
Information was gathered through meetings 
with 28 in-service teachers (11 male, 17 
female) from the US Midwest who announced 
a high-or low-burnout on a psychometric 
survey. Two experienced subjective scientists 
dissected information. Results demonstrated 
that (a) low-burnout teachers saw sustaining 
teaching environments, (b) high-burnout 
teachers saw confrontational and compelling 
teaching environments, and (c) all teachers 
needed to oversee workplace stress. Working 
from these discoveries, we present a model for 
understanding what the school climate means 
for instructor burnout. This model highlights 
the significance of creating ideal working 
conditions that support educator improvement 
(Andrews et al., 2018) 
Teacher stressors and the impacts of stressors 
on teachers' choices to stay in the calling are 
investigated in this article. A conversation of 
how teachers can deal with their stress and play 
out their obligations for life span in the study 
hall incorporates useful and explored 
strategies. Teachers cannot be required to 
determine all the issues of their jobs all alone, 
making support from colleagues and managers 
significant (Clement, 2017). 
In their paper, Garg and Bansal (2017) examine 
the effect of Organizational Role Stress on 
teachers of Haryana state colleges. In the 
current situation with the adjustment in 
teaching instructional method and expanded 
rivalry among Education Institutes, 
professional teachers' stress is expanding step 
by step. The writing review uncovered that 
there might be a need for an HRD office in the 
Universities to address the stress-related issues 
and questions so ideal utilization of the 
representatives can be made in the association. 
Thus it was concluded that the study of 
authoritative job stress among teachers in 
Universities in Haryana state is likewise should 
have been investigated so Government 
approaches can be formed and actualized in 
Universities. So the Universities can 
accomplish their objectives and targets. 
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This exploration was embraced to reveal 
insight into sources of stress, impacts, and 
coping strategies utilized by broad (standard) 
study hall teachers and specialized curriculum 
teachers. A sum of 139 teachers from eight 
tuition-based schools in Beirut, Lebanon, was 
chosen to take part in a study utilizing the 
Pullis Inventory of Teacher Stress (PITS). The 
teachers, 100 general study halls, and 39 
unique instructors were straightforwardly 
included at one point in time in teaching 
students with extraordinary instructive 
requirements. The reactions to the poll things 
were investigated utilizing enlightening 
insights and a connection coefficient. Results 
showed no huge distinction between a 
specialized curriculum and general (and on 
occasion incorporated) study hall teachers 
corresponding to all sources and impacts of 
stress. Also, Pearson's connection coefficient 
(r) showed that most stress sources had a 
powerless positive relationship with the coping 
strategies; at this point, most impacts of stress 
had a frail negative connection with the coping 
strategies (Kebbi, 2018). 
The study examines the interaction of 
psychosocial factors and works conditions on 
occupational stress among 531 college teachers 
in Pakistan and Finland with a web-based 

questionnaire. A MANOVA revealed that good 
working conditions, social support at work, and 
advancement and improvement openings were 
appraised as fundamentally better by the 
Finnish sample. Workplace harassment 
happened extensively less regularly in Finland 
than in Pakistan. Male Pakistani teachers 
revealed altogether higher levels of workplace 
tormenting than any other group. Although the 
working conditions, social support, and 
advancement and development opportunities 
were better, and less harassing showed up in 
Finland than in Pakistan, yet the difference in 
stress side effects between the two nations was 
not critical (Malik et al., 2017). 

Analysis and Conclusion 

Studies emphatically point towards increasing 
stress levels for teachers. Several reasons have 
been cited for the stress. Poor infrastructure, 
workload, poor working conditions, students' 
trouble, and such stressors are taking a toll on 
teachers. Research also shows that the teachers 
lack stress coping-up strategies in the absence 
of a professional HR set-up. HR in educational 
institutions is a neglected area. However, 
teachers' increased stress levels certainly call 
for systematic and professional HR 
intervention in educational institutions. 
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